Settlement of Labor Disputes and Layoffs

module student | credits semester frequency duration
code workload | (accordi
ng to
ECTS th
77 hours ) | 7t Semester 0dd Semester 1 semester
LAW701 4.2
1 Types of courses contact independent class size
a) Contextual Teaching hours study
b)Hybrid Learning 35 hours 42 hours 40 students
5 Prerequisites for participation
Manpower Law
2 Learning outcomes
1. Able to understand the arrangements and procedures for resolving industrial relations
disputes in Indonesia
2. Able to understand the arrangements and procedures for effective Termination of
Employment dispute resolution and be able to calculate severance pay packages, service
awards and compensation payments according to law
3 Subject aims
Students are expected to know and understand regarding the important concepts in labor
disputes as well as settlement and termination of employment
4 Teaching methods
Lecture Class, Forum Group Discussion and Presentation
6 Assessment methods
Attendance = 10%
Task = 20%
Midterm Exam = 30%
Final Exam = 40%
8 This module is used in the following degree programmes as well
10 | Responsibility for module

Agus Suprajogi, S.H, M.H

11
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